
Durham Employment
Forum

Friday 17ᵗʰ January 2025



Welcome



1.  Refreshments & Registration  08.30-0900 
2.  Networking  09.00-09.30 
3.  Welcome & Introductions 09.30-09.35 

4 
Geoff Wade-NECA 
Fiona Harrington -DCC Includes
break out session to hear ideas of
barriers & solutions within DCC

09.35-10.35 

5.  Hyper local impact - Brandon &
Byshottles Councillor Anne Bonner 10.35- 10.50 

6.  Break  10.50-11.05 



7.  Member initiative
DWP & Stanley Travel

11.05-11.20 

8.  Member initiative
Walkers to Drivers – Katy Mcvittie 11.20-11.35 

9.  Member initiative
Wheels to Work 11.35-11.50 

10. What's coming Up – Members
Disability Confident event DWP 11.50-11.55

11. Questions and AOB 11.55-12.00



Geoff Wade
North East Combined Authority 

Fiona Harrington
Durham County Council







































Councillor Anne Bonner
Brandon and Byshottles

 Parish Council



Time for a Break



Sean Robson - Karbon Homes
Jeanne Lott - DWP

&
 Stanley Travel



Stanley 
Transport
Pilot

April 2024 – to date  





Barriers to Employment
Confidence

Personal Circumstances

Child Care

Mental health 

Disability

Lack of skills and Training

Lack of work experience

Travel







Step into driving



“Exciting opportunity – Step into driving! Do you
have a full UK driving licence, with no more than 6
points?  A local travel company has opportunities
for bus and coach driving both locally and
internationally.  We are working in partnership
with Karbon Homes to support fully funded PSV
training and employment support.  If you would
like further information, please let me know”.



Given the cost associated with the training we agreed on a 3 stage process to
manage applicants:

Medical – were the candidates able to pass a medical as fit for the role, this
was funded by DWP flexible support fund

Theory Training –  intense week long course ran by Sean at Karbon 

Practical driver training funded through DWP low value procurement
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Positive Outcomes



Simon



Elham





Kiera



Reflection and
next steps

The pilot began small around our day jobs which we knew
would be a challenge, however significant progress has been
made 

The opportunity has just been advertised again due to the
success of the first cohort and we have gained valuable
insights into the time scales around training 

We have now established links with the North East
Combined Authority and Durham County Council which will
play a crucial role in moving the pilot forward

Looking ahead our goals remain clear ……..



“Supporting the community and changing lives”
 



Any Questions
?



Katy McVittie

Walkers to Drivers



Walkers to Drivers



What is
Walkers
to Drivers

A scheme to provide financial assistance to Domiciliary Care staff
in County Durham to learn to drive, to support them in their
work delivering care in the community.

This in turn will increase the ability of their employers to accept
more care packages

The scheme is open to care staff of eligible providers who are
currently unable to drive – eligible providers include, either;

One of DCC’s ten main framework Domiciliary Care
providers, or
One of DCC’s spot contract Domiciliary Care providers with
more than 30 care packages

An initial pilot of the scheme in 2021 was successful leading to
additional cohorts



Key
scheme
details

Learners must have a current provisional driving license upon
acceptance to the scheme.

Learners must research and select their own Approved Driving
Instructor (ADI).

Learners must have been employed by an eligible provider for a
minimum of 12 weeks prior to applying to the scheme.

Learners must complete an application form and upon
acceptance to the scheme, sign a Learner Agreement to
proceed.

Learners must remain in employment for 12 months after
successfully passing their test.

Learners may be required to repay some or all funding they have
received if they withdraw from the scheme or are removed by
their employer/driving instructor.



Details of
funding

Up to £15.00 per one hour lesson – paid directly by DCC to an
Approved Driving Instructor (ADI). 

Learners must pay the remaining cost (with a minimum of £5.00)
– paid directly to the instructor by the learner. 

DCC will contribute 50% towards the cost of the first theory and
practical test – contribution percentages will reduce for any re-
tests that may be required

Funding will not cover the costs of obtaining a license document

Funding will not cover the purchase of any vehicle, insurance or
any maintenance costs



Key
figures so
far

Nine learners have passed their
test through the scheme.

Fifteen learners are currently
taking driving lessons through
the scheme.

Seven learners engaged in the
scheme but then left without
obtaining a driving license.



Key
contacts

Katy McVittie – Commissioning Officer

Katy.McVittie@durham.gov.uk

CareAcademy@durham.gov.uk

mailto:Katy.McVittie@durham.gov.uk
mailto:CareAcademy@durham.gov.uk


Liam Weatherill

Wheels to Work



Liam Weatherill
Manager



To support County Durham residents secure relief from poverty

through the provision of personal transport solutions that afford

direct access to locations of employment and improved

employability (volunteering and study) when alternative modes of

travel are not available, reliable or suitable.
 

Our aim





Confirmed employment?   Yes (University Hospital North Durham)

17 years of age or over?   Yes

Lives in County Durham?   Yes (Langley Park)

Has a UK provisional (or full) license?   Yes, provisional

Has a secure place to store the scooter?   Yes, garden shed

Can you afford to pay the £40 per week hire fee? Yes, salary

Is it a struggle to get to work?   Yes

“I work shifts. At the beginning or end of my shifts there are no
buses to get me to work or home. I always worry about being late.
The journey takes an hour and a half to walk, so I end up trying to get
lifts or paying for taxis.”

Scooter Hire - Criteria



Model Sym Orbit III Scooter

Engine CC 125cc

Transmission Automatic

Top Speed 90Kmh (56mph)

Fuel Unleaded petrol

Tank Capacity 6.0 Litres (1.32 Gallons)

Cost to Fill Tank £8.22 (at £1.37/Litre)

Range 250 Kilometres (155 Miles)

Distance per Litre 42 Kilometres (26 Miles)

Distance per Gallon 189 Kilometres (117 Miles)

Cost per Distance 3.7p/Kilometre (5.7p/Mile)



We provide

Scooter hire for 6 to 12 months

Scooter hire subsidies

Buy
A

Scooter

Exit
Strategy
Advice



Confirmed employment?  Yes (Natural England)

16 years of age or over?  Yes

Lives in County Durham?  Yes (Easington Colliery)

Can you afford the £20 contribution? Yes (Durham Works to pay)

Is it a struggle to get to work?  Yes

“I have an apprenticeship which is nearly 4 miles from my home,
and it is not on the main bus route. I suffer from anxiety and
travelling on public transport on my own is difficult for me. I tried to
get the bus on my first day, but it did not turn up. I was late and I’m
very anxious that this will happen again. A bike would be perfect.”

Bicycle scheme - Criteria



Model Bicycles (Mountain/Hybrid)

Mens - Apollo Slant Mountain 

Mens - Apollo Transfer Hybrid (Road/Mountain)

Womens - Apollo Twilight Mountain 

Womens - Apollo Excelle Hybrid (Road/Mountain) 

Gears 18 (Shimano)

Helmet (with light) Halfords Trail

Accessory Pack Front and Rear lights

Accessory Pack Hi Viz Jacket and Mudguards

Accessory Pack Water Bottle and Holder

Accessory Pack Pump, Puncture kit, Locks



Scooters

415 have benefitted from scooter-hire
51% have been male aged 17 to 24 years
12% have been female
Average daily distance travelled is 12 miles

Bicycles

225 have been supported with bicycles
30% have been female
50% cycle 5 miles or less  
126 different job titles with 105 organisations

Some service-user totals



Remember Josh and Daniel?

"I really can't express how thankful I am that this was available to myself.
It's already made a massive difference as I've managed to ride to work for
the first time today. I won't have to stress about how early I have to leave
just to be on time for work. It's also going to make a difference to my
physical health and capabilities (due to medical issues). Having the bike
means that I will be able to perform better in my job role and feel better
overall in myself. Again, thank you so much.”

“The Wheels2Work scheme has been great for me and has enabled me to
save for my own motorbike. I bought and collected this at Christmas
(2024).
I would suggest to anyone needing transport for work to get on the
scheme as the scooters are very reliable, go for miles on a full tank and
the rental is very affordable. The people there are very helpful too.” 



liam.weatherill@w2wcd.org.uk

www.w2wcd.org.uk

07460 068 668

mailto:liam.weatherill@w2wcd.org.uk
http://www.w2wcd.org.uk/


“Upcoming Member Events”
DWP

“Get people working and support
Disability 

Confident” 





Looking
ahead: What’s
Next



Next Forum

“Challenging Tradition: 
Breaking Gender Stereotypes in Business“

March 21ˢᵗ 2025
 

h b i k ff dd d

https://www.eventbrite.co.uk/e/848489995417?aff=oddtdtcreator


Any Questions?



Thank you
Scan to view LinkedIn page:


